
 

 

 

 

 
  

Virtual Implicit Bias Training  

for Social Workers & Other Healthcare 

Professionals  
Tuesday April 4TH, 2023 

9:00am – 11:00am EST – via Zoom 
 

   
 

          
              Virtual Seminar Fee: 

            $50 
 

 
                       More Information: www.ProCEU.org  
                       Contact: ProCEULLC@gmail.com  

                       734-845-0992 
 

 
 

 
This live & interactive virtual seminar is focused on helping healthcare professionals reduce barriers and 
disparities in access to, and delivery of, health care services. This seminar meets the new Implicit Bias 

Training requirements, set forth by LARA (Michigan’s Licensing and Regulatory Affairs Bureau), as outlined 
in the Public Health Code – General Rules R 338.7004. This course’s content covers the topics specifically 

named in the new rule, including, information on implicit bias, equitable access to healthcare, serving a 
diverse population, diversity and inclusion initiatives, and cultural sensitivity. We will also present and 

discuss tools for recognizing personal and organizational implicit biases, strategies to remedy the negative 
impacts of implicit bias, and the historical basis, as well as the present consequences of, implicit bias. 
Current research on implicit bias and access to healthcare services will be presented and discussed 

throughout this seminar. This course includes the required pre- and post- implicit assessments, as defined 
by LARA. A certificate of attendance will be provided to each attendee upon completion. Full attendance, 

engagement & interaction is required.  



 
 

 
 

 
Participants will be able to: 

1. Define and describe the concept of implicit bias.  
2. List and describe the historical basis of, and the factors that contribute to, individual and 

organizational implicit bias. 
3. Cite the present consequences of implicit biases. 
4. Recognize and describe one’s own implicit bias. 
5. Cite current research on implicit bias, in the access to and delivery of health care services. 
6. Name and describe ways to serve a diverse population. 
7. Cite diversity and inclusion initiatives.  
8. Identify and utilize strategies to promote cultural sensitivity. 
9. Describe and utilize strategies to remedy the negative impact of implicit bias. 

 

  
Stephanie Huhn 

MA, LLP, CBIS, CAADC, CCM, ACCTS, CFTC 
Stephanie holds a Master of Arts in clinical and humanistic 

psychology and is a Master’s-Level Licensed Psychologist in 
the state of Michigan, in practice for over 12 years. She is an 

Advanced Certified Clinical Trauma Specialist (ACCTS), a 
Certified Brain Injury Specialist (CBIS), a Certified Case 

Manager (CCM) and a Certified Advanced Alcohol and Drug 
Counselor (CAADC). Stephanie holds a passion for teaching 

and speaking on all topics surrounding mental health and 
wellness, and she frequently presents to professionals across 

the state and nationally. Her teaching approach is down-to-
earth, engaging, and authentic, combining current data and 

research with interesting stories, examples, and 
demonstrations. Stephanie has worked in various clinical 

environments, including inpatient, outpatient, and community-
based programs, and she has held a variety of clinical roles.  

Dr Colin King 
PhD, LP, CAC-I, LPC, NBCC, CFC, CCJAS 

A highly experienced Clinical and Forensic Psychologist with 
more than 24 experience lecturing to audiences in more than 5 
continents on topics such as: multicultural issues, implicit bias, 

ethics, prejudice, conflict resolution, employer/employee 
issues. Dr. King has lectured as an Adjunct or visiting professor 

at Wayne State University, The University of Detroit Mercy, 
Eastern Michigan University and Ashland University. Whether 
it’s a webinar or workshop on leadership, substance abuse, 

sexuality, pain management, ethics, workplace bullying, brain 
injury, or human trafficking, the experience will be the same! 

Participants have raved about his quick wit, profound yet “down 
to earth” approach and alluring presentation style. 

 
Continuing Education Information: 

• Professionals participating in this training may receive a maximum of 2.0 contact hours.  
• This training qualifies has been pre-approved by the Michigan Social Work CE Collaborative Licensing for 2.0 contact hours. You MUST 

be present the entire session and participate in the required interactions to receive credit and a certificate of attendance.  
• It is each attendee’s responsibility to maintain a record of this brochure, along with their certificate of attendance, for record keeping 

purposes 
• Certificates of attendance will be distributed via email within 7 days of the seminar. 


